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UNIVERSITY OF NORTH BENGAL 

B.Com. Programme 5th Semester Examination, 2020  

DSE2-COMMERCE   
Time Allotted: 2 Hours Full Marks: 60 

ASSIGNMENT 

The figures in the margin indicate full marks. 
Candidates should answer in their own words and adhere to the word limit as practicable. 

All symbols are of usual significance. 

The question paper contains DSE-2(A) and DSE-2(B).  
The candidates are required to answer any one from two papers and  

candidates should mention it clearly on the Answer Book. 

 DSE-2(A) 
MANAGEMENT ACCOUNTING 

 Answer all the following assignments 
সব assignment gিলর উtর েলেখা 

15×4 = 60

1. As a management accountant of this era how will you describe your role in a 
modern business enterprise? 
 

15

 bl ;qx dk ,d Management Accountant ds :i esa bl vk/kqfud ;qx esa vki viuh 
Hkwfedk ds ckjs esa o.kZu dhft;sA 

 বত�মান অবsায় একজন ব°বsাপনার িহসাবরkক িহসােব িকভােব tিম ɛিমকা পালন করেব ? 

 ;l ;qxdks O;oLFkkiu ,dkmUVsUVdks :iek dljh rikbZ vk/kqfud O;kikj m|`eek 
rikbZdks Hkwfedk o.kZu xuZqgqUN \ 

  
2. “Marginal Costing is essentially a technique of Cost analysis and Cost 

presentation.” — Discuss the statement. 
 

15

 “Marginal Costing is essentially a technique of Cost analysis and Cost 
presentation.” — bl dFku dh leh{kk dhft;sA 

 “Marginal Costing হল পিরব°য় িবেųষণ ও পিরব°য় উপsাপেনর একিট েকৗশল’’ — এই িববৃিতিট 
ব°াখ°া কেরা। 

 **lhekUr ykxr ykxr fo”ys’k.k j ykxr izLrqrhdj.kdks ,d ra= gks**& dFku ykbZ 
NyQy xuZqgksl~A 

  
3. A factory produces 300 units of a product per month. The selling price is 120 and 

variable cost 80 per unit. The fixed expenses of the factory amount to `8,000 per 
month. 

3+3+2+
2+5
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Calculate: (i) The estimated profit in a month wherein 240 units are produced 
(ii) The sales to be made to earn a profit of Rs. 7000 per month. 

(iii) Break-even point (in units or value) 
(iv) Margin of safety 

(v) Break-even chart. 
 

  
4. The income and expenditure forecasts for the month of January to June, 2020 are 

given as follows: 
 

15

Months Credit 
Sales 

Credit 
Purchases 

Wages Manufacturing 
expenses 

Office 
expenses 

Selling 
expenses 

January 30,000 18,000 4,500 1,750 1,000 2,000
February 31,000 19,000 4,000 1,875 750 2,500
March 32,000 16,500 5,000 2,000 1,250 2,250
April 29,000 17,500 4,250 1,875 1,000 1,750
May 28,000 19,500 4,750 2,500 500 1,750
June 30,000 17,000 4,000 2,600 750 2,250

 

 Additional information: 
(i) Machinery costing Rs. 8,000 is due for delivery in May payable 10% on 

delivery and balance after 2 months. 
(ii) Advance tax of Rs. 4,000 is payable in March and June each. 
(iii) Creditors allow 2 month credit and debtors are paying one month late. 

Opening balance of cash Rs. 4000. lag of one month in expenses. 
Prepare a Cash Budget for the month March to May.   

 
 

 DSE-2B 
HUMAN RESOURCE MANAGEMENT  

 Answer all the following assignments 
সব assignment gিলর উtর েলেখা 

15×4 = 60

1.  (a) You have applied for a position of “Human Resource Manager” in a FMCG 
Company. There are 10 (ten) more applicants for the same. Which traits, you 
believe you should have within yourself that will enable you to be selected for the 
post? 
 

10+5 =15

 vki ,d FMCG Company esa ,d “Human Resource Development” ds post ij 
vkosnu djrs gSaA bl post ds fy, 10 (nl) vkSj vkosnudÙkkZ gSA vki vius vUnj 
fdu y{k.k gksus ls bl post ds fy;s p;fur gks ldrs gSa] bu lc y{k.kksa (traits) dks 
O;k[;k dhft;sA 

 tিম একিট FMCG েকাmানীেত Human Resource Manager এর পেদ আেবদন কেরছ। েসই 
পেদ আরও ১০ জন pাথ�ী আেছন। েতামার মেত েসই পেদ িনযুk হবার জন° েতামার কী কী �বিশŶ° 
থাকা উিচৎ ?  

 rikbZays FMCG dEiuhek *ekuo lalk/ku izcU/kd* dks fLFkfrdks ykfx vkosnu fnuq 
Hk,dks NA mgh iks’Vdks ykfx R;gk¡ 10 (ten) Fki vkosndg: Nu~A dqu y{k.kg: tqu 
rikbZ fo”okl xuZqgqUN rikbZa fHk= gquqinZN tqu rikbZykbZ iks’Vdks ykfx p;u xuZ l{ke 
xnZN \ 
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(b) How will you differentiate Human Resource Development from Human Resource 
Management? 

 vki “Human Resource Development” vkSj Human Resource Management ds chp 
fHkUurk dk mYys[k djsaA 

 মানব সmদ উnয়ন ও মানব সmদ ব°বsাপনার পাথ�ক° িনrপণ কেরা।
 ekuo lalk/ku O;oLFkkiuckV ekuo lalk/ku fodklykbZ dljh fHkUu ikusZ \ 

  

2.  (a) “As organization become more global, human resource management planning 
becomes more important and complex” — Elucidate. 
 

10+5 =15

 “As organization become more global, human resource management planning 
becomes more important and complex” — bl dFku dh Li’V dhft;sA 

 ‘‘pিতŸােনর িবƬায়েনর সােথ সােথ মানব সmদ উnয়ন ও পিরকlনার grt ও জিটলতা বৃিd 
েপেয়েছ’’ — ব°াখ°া কেরা। 

 **tljh laxBu vf/kd fo”oO;kih gqUN] ekuo lalk/ku izcU/ku ;kstuk c<h egÙoiw.kZ j 
tfVy gqUN**& Li’V xuZqgksl~A 

(b) “Selection is virtually an elimination process” — Comment. 
 “Selection is virtually an elimination process” — fVIi.kh dhft;sA 

 ‘‘বাছাইকরণ আসেল একিট বািতলকরণ pিkয়া’’ — মতামত দাও।
 p;u oLrqr% ,d mUewyu izfØ;kgks& fVIi.kh fnuqgksl~A

  

3. Assume that you are the training head in a FMCG company. Design a two-day 
training program for its marketing staff with the premise that the manner in which 
the marketing staff interacts with the customers that matters much for the sale of 
goods. Also design a suitable method for evaluation of your training program. 
 

8+7 = 15

 eku yhft;s vki ,d FMCG company ds izf”k{k.k izeq[k gSaA vki nks fnu dk 
izf”k{k.k dk;ZØe (training program) vius marketing staff tks nSfud customers ds 
lEidZ esa sale of goods ds le{k vkrs gSa] ds fy, crk;sA vkSj bl izf”k{k.k dk;ZØe ds 
eqY;k¡du ds fy, Hkh ,d mi;qDr fof/k design djsaA 

 মেন কর tিম এক FMCG েকাmানীর pধান pিশkক। িবপণন কম�ীরা েয ভােব েkতােদর সােথ 
েযাগােযাগ কের তাই পণ° িবkেয়র সময় grtপূণ� হয়। এই ধারণার পিরেpিkেত িবপণন কম�ীেদর জন° 
dই িদেনর pিশkণ িশিবেরর rপেরখার পিরকlনা কর। েতামার pিশkণ িশিবেরর মূল°ায়েনর এক 
সিঠক পdিতরও rপেরখা দাও। 

 ekégksl~ fd rikbZ FMCG ek izf”k{k.k izeq[k gquqgqUNA ;ldks ekdsZfVax LVkQdk ykfx 
nqbZ fnudks izf”k{k.k dk;ZØe fMtkbu xuZqgksl~ tqu ctkjdk deZpkjhg:ys xzkgdg:dks 
lkFk vUrjfØ;k xNZu~ tqu lkekudks fcØhdks ykfx /ksjS egÙoiw.kZ NA j rikb¡dks 
izf”k{k.k dk;ZØe dks ewY;kadu dks ykxh iuh ,d mi;qä fof/k fMtkbu xuZqgksl~A 

  

4. As a Human Resource Manager in an Information Technology Company, what 
measures will you take in the organization to make the performance appraisal 
system more effective? What suggestions you will give to the top-level 
management to improve the current system of performance appraisal? 
 

8+7=15



UG/CBCS/B.Com./Programme/5th Sem./Commerce/COMPDSE3/2020 

5027 4

 ,d Information Technology Company esa] Human Resource Manage ds rkSj ij] 
vki fdu mik; ds ckjs esa fo”ks’k /;ku j[ksaxs ftlls dh performance appraisal 
iz.kkyh vkSj vf/kd izHkko”kkyh gksA vki top-level management dks orZeku 
performance appraisal iz.kkyh esa lq/kkj ykus ds fy;s D;k lq>ko nhft;sxkA 

 একিট তথ° pযুিk েকাmানীর মানব সmদ ব°বsাপক িহসােব কম�kমতার মূল°ায়েনর ব°বsােক 
যথেপাযুk করেত tিম িক ব°বsা েনেব ? বত�মান কম�kমতার মূল°ায়ন পdিতর উিnতকেl tিম উc 
পেদর ব°বsাপকেদর িক িক পরামশ� েদেব ? 

 ,d lwpuk VsDuksyksth dEiuhek ekuo lalk/ku izcU/kddks :iek] izn”kZu ewY;k 
iz.kkyhykbZ vk> izHkkodkjh cukmu rikbZ laxBuek dqu mik; fyuqgqUN \ izn”kZu ewY;k 
dks orZeku iz.kkyh lq/kkj xuZ rikbZys “kh’kZ Lrjdks O;oLFkkiuykbZ ds lq>kko fnuqgqUN \ 

 
——×—— 

 


